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Protection from Copyright Issues Online 

Third Age Learning (Burlington) (TALB), one of our TAN 
members, has notified us of a problem that they recently had 
regarding a possible email scam. 

They had been emailed by an organization that claimed to be 
the holder of copyright for a number of photos used on the 
TALB website. The sender demanded significant payment 
under the guise of breach of contract and monies owed.  

Over the next weeks, further demands followed. Third Age 
Learning (Burlington) reported this suspicious activity to the 
police Fraud Squad and has consulted a lawyer for advice. 

The matter is still underway with ‘the copyright holder’ 
claiming that money is owed, and TALB’s lawyers issuing 
Cease and Desist orders.  

TALB has undertaken all of the correct actions, and the scam 
has been uncovered this time, with few negative impacts 
beyond frustration, time lost, and legal fees. It could have 
been much worse, however, and it serves to educate us all. 
Thanks to TALB, we have now been forewarned; and there 
are some steps that we can take to ensure that, like TALB, 
we can confidently say that we have not violated any 
copyright requirements. 

Are you using photos on your websites? 

There is no doubt that a site with photos is much more 
engaging than one with text alone. If you are using photos 
taken of your own members, be sure to ensure that you have 
obtained the permissions that you need to post them publicly 
in this way. You can create a blanket statement to handle 
group shots and use this as part of your registration process, 
create a waiver to be signed if and when required, or obtain 
emailed permission from subjects when needed. Whatever 
means you use, keeping these approvals on file will ensure 
that you are protected from related copyright issues. 

If you are using stock photos, you must ensure that you have 
the permissions to do so. It is frequently said that if 
something is posted on the ‘world wide web’ then it is okay 
to use. This is not the case. Be sure that you obtain license to 
use the image from the copyright owner or obtain it through 
a legitimate stock photo provider. This doesn’t mean that  

there is always a cost involved; it is obtaining permission for 
use that is important here. 

Are you posting videos of guest speaker talks – or copies of 
their presentations - on your website? 

There is no way for you to ensure that the lecture and 
supporting materials provided by a guest speaker comply with 
all copyright requirements. While you may feel that there are 
no problems in this regard, if you are going to post the 
material, you need to ensure that you are protected. This can 
easily be done by including an appropriate waiver in your 
agreements with them. 

Are you posting pdfs of articles on your site? 

Whether it is background reading for an upcoming session, or 
general information of interest to your members, posting pdf 
versions of articles on your public site can violate copyright 
requirements. Be sure that you have written (email is fine) 
permission from the copyright owner – usually the journal 
within which it was published or the author. 

A better solution is to provide a direct link to the online source 
and the article itself. You can safely add a precis or brief 
introduction to the link if you wish. 

Sometimes it takes a wake-up call – like that experienced by 
our colleagues in Burlington – to prompt us to examine our 
own practices. 

If you would like to know more about Burlington’s experience 
with the scam, please reach out them at info@3alb.org.  If you 
would like more information on implementing any of the 
precautionary steps proposed, please reach out to 
info@thirdagenetwork.ca 

Do you think that a broader, “how to” webinar on this topic 
might be useful / of interest? If so, please send your thoughts 
to info@thirdagenetwork.ca 

 
 

by Cathy Spark, President, TAN 

with input from  Third Age Burlington 
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Did you know that TAN has a long-range plan? Called 
TANPLAN, this document is developed by a committee 
comprised of members of the TAN executive and the Board  
as well as representatives from member organizations. Its 
focus, priorities and initiatives are developed by listening to 
the needs of our members, understanding the lessons learned 
and best practices from the broader third age community, and 
staying aware of how lifelong learning is changing. 

The plan outlines our approach to not only help new 
organizations get up and running, but also, increasingly, to 
develop a network of tools, information and support to help 
members to grow and succeed. 

In addition, the plan positions us to embrace the changes in 
the area of third age learning – changes such as: 

 age-friendly communities 

 the changing demographics from which our members are 
drawn – with more and more baby boomers taking early 
retirement and with issues of accessibility becoming more 
prevalent 

 the use of technology to enhance learning or to 
collaborate more effectively  

 a greater recognition of the importance of social 
interaction as we age  

 a desire to give back to our communities 

 

To keep ourselves dynamic and relevant in the context of a 
changing environment and the changing priorities of TAN 
member groups, our TANPLAN builds in ongoing evaluation 
of tools and processes, a sustained effort to build networks 
amongst ourselves and relationships with other Third Age 
learning stakeholders. 

The plan also reflects an awareness of the increasing 
importance of clear, frequent and targeted communications 
that inform and inspire, and, as a result, it includes a focus on 
evaluating and developing tools to help you operationally as 
well as to promote your organizations externally. 

These objectives are neither simple or straightforward, so we 
have created a dynamic plan to help us to address the 
elements that, through the sharing of skills, resources, ideas 
and lessons learned will take us into the future. It is not set in 
stone, it is very much a work in progress, but it gives us a 
good roadmap forward.  

Notes from Your TAN Executive 

By Cathy Spark, TAN President 

 

By Nancy Merz Nordstrom M.Ed., director, Elderhostel 
Network 
Courtesy of her groundbreaking book, “Learning Later, Living 
Greater: The Secret for Making the Most of Your After-50 
Years” published by Sentient Publications (ISBN: 1-59181-
047-7) Nordstrom offers the Top Ten Benefits of Lifelong 
Learning. 
 
 Lifelong learning helps fully develop natural abilities.  
“We all have innate natural abilities,” says Nordstrom. “Some 
of which might not be readily apparent. Once we’re no longer 
working full time, we have the opportunity to fully explore 
and develop these abilities.” 
 
Lifelong learning opens the mind.  
An integral part of lifelong learning is the free exchange of 
ideas and viewpoints among older learners. Says Nordstrom, 
“There’s nothing like listening to or taking part in stimulating 
discussions to help us see the other side of an issue. That give-
and-take opens our minds and brings us to a whole new level 
of enlightenment.” 
 
 Lifelong learning creates a curious, hungry mind.  
The more older learners discover about history, current events, 
politics, or the culture of other countries, the more they want 
to learn. According to Nordstrom, “There’s a big world out 
there just waiting for our exploration. Our drive and desire to 

learn fuels itself and we keep going, constantly looking for 
more to feed our hungry minds.” 
 
Lifelong learning increases our wisdom.  
“Lifelong learning enables us to put our lives in perspective,” 
says Nordstrom. “It increases our understanding of the whys 
and the whats of previous successes and failures, and it helps 
us understand ourselves better. We more fully develop the 
wisdom that can come with later life.” 
 
Lifelong learning makes the world a better place.  
Through the community service aspect of lifelong learning, 
older learners can give back to their communities and to the 
world. “We’ve spent 30, 40 or more years interacting with the 
world,” says Nordstrom. “What we’ve learned during that time 
can be translated into real value for the betterment of society. 
Our wisdom, insight – it’s all of tangible benefit to the world 
around us.” 
 
 Lifelong learning helps us adapt to change. 
Society is in a state of constant flux. Often as we age we might 
feel like the proverbial “old dog that can’t learn new tricks.” 
“Not true at all,” says Nordstrom. “Lifelong learning enables us 
to keep up with society’s changes - especially the technological 
ones. A learning environment with our peers not only makes it 
possible to stay abreast of change, it also makes it fun.” 
(to be continued next issue) 

 

Benefits of  Lifelong Learning 

http://www.selfgrowth.com/law_of_attraction.html
http://www.selfgrowth.com/learning.html
http://www.selfgrowth.com/learning.html
http://www.selfgrowth.com/enlightenment.html
http://www.selfgrowth.com/wisdom.html
http://www.selfgrowth.com/wisdom.html
http://www.selfgrowth.com/wisdom.html
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 During our first five years we have focused on running a six week series of academic lectures in 

the spring and fall. However, this spring a team of dedicated board members ran a three part 

workshop called 'Dying Well -- Let's talk about It!'. Below are the topics for the three weeks. 

 
Medical Assistance in Dying (MAiD) 
A representative from Niagara Health System, a lawyer familiar with end of life directives, a representative from Dying with Dignity, and an 
individual with a personal story with MAiD will discuss the law regarding MAiD. Following the presentations, there will be a Q & A session. 
 
Other Options for Dying Well 
A Hospice Niagara representative, a Palliative Care Team representative from LHIN, and a representative of Home Hospice Association who 
is a practising death doula will discuss other options for dying well. Following the presentations, there will be a Q & A session. 
 
Advanced Planning 
A facilitated workshop with small group discussions will conclude the series and will focus on Advanced Planning: the need for individuals to 
be clear about their wishes and their communications. A wrap-up will take place and handouts will be distributed.   
 

We also had a tremendous amount of support from our local Dying with Dignity chapter 
who put together the week three presentation. This was a very successful workshop 
both from the attendees and the presenters viewpoints. 
 

And now that we are entering into the fall, LLN had it's membership drive and fall kick-off event 

with a talk by Tony Aspler, The Wine Guy with a morning wine tasting. A great way to start the 

day and the season. And soon we will launch into our fall series with an exciting lineup of 

interesting lectures. 

 

During our first five years we have focused on 
running a six-week series of academic lectures in 
the spring and fall. However, this past spring a 
team of dedicated board members ran a three-part 
workshop called 'Dying Well -- Let's talk about 
It!'. Below were the topics for the three weeks. 

Medical Assistance in Dying (MAiD) 

A representative from Niagara Health System, a 
lawyer familiar with end-of-life directives, a 
representative from Dying with Dignity, and an 
individual with a personal story with MAiD will 
discuss the law regarding MAiD. Following the 
presentations, there will be a Q & A session. 

Other Options for Dying Well 

A Hospice Niagara representative, a Palliative 
Care Team representative from LHIN, and a 
representative of Home Hospice Association who is a practising 
death doula will discuss other options for dying well. Following 
the presentations, there will be a Q & A session. 

Advanced Planning 

A facilitated workshop with small group discussions will 
conclude the series and will focus on Advanced Planning: the 
need for individuals to be clear about their wishes and their 
communications. A wrap-up will take place and handouts will 
be distributed.   

We also had a tremendous amount of support from our local 
Dying with Dignity chapter who put together the week three 
presentation. This was a very successful workshop, both from 
the attendees’ and the presenters’ viewpoints. 

And now that we are entering into the fall, LLN had it's 
membership drive and fall kick-off event with a talk by Tony 
Aspler,, The Wine Guy with a morning wine tasting. A great 
way to start the day and the season. And soon we will launch 
into our fall series with an exciting lineup of interesting 
lectures. 

Niagara Learns about MAiD 

by Lynn Mytroen 

LifeLong Learning Stouffville was founded in 2018 and   

presented its first session of six lectures in Spring of 2019. 

With the benefit of TAN and its roster of speakers, LLL 

Stouffville had a very successful start. 

Registration reached 242 and each lecture was filled to 

capacity. The reaction from our attendees about our 

lecturers was most positive in every case. 

Consequently, we are moving to a larger venue for our 

second session commencing in October . We will 

conduct our Fall session in the auditorium of EastRidge 

Mission Church to accommodate our growth to an 

anticipated 325 registrations, all done on line. 

Our Organizing  Committee (see photo) engaged eight 

volunteers to assist at our lectures and they are all 

returning for the second session.  The Q&A, following 

each lecture with the presenter, was always robust and 

very interesting. We are excited about our progress, are 

looking forward to the Fall session and  have commenced our 

plans for speaker selection for the Spring session.  

Great Start for Stouffville 

The picture includes the Organizing Committee. Standing, left 
to right: Barbara Renaud, Harry Renaud (Chair) Bob 
Priestman, Shona Froebel and sitting L-R  Charlotte Cave, 
Norma Card, Gail Priestman, Carole Langford. 
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GTLLI  Livestreams Lectures 

Current Members 

Aurora  Barrie  Burlington 

Collingwood Grand Bend Guelph (2 groups)
  

Hamilto n Kitchener-Waterloo    London 

Markham Mississauga Niagara (2 groups)
  

Nipissing Orillia  Oshawa   

Owen Sound Stouffville Thornbury  

Thornhill Toronto (nine groups)   Woodstock 

GRAND TOTAL OF 31 

Great progress from our start-up in 2007 

at a meeting hosted by the Academy for  Lifelong 

Learning 

The Georgian Triangle Life Long Learning Institute 
(GTLLI) is pleased to announce that its annual offering of 
lectures is being expanded to a much wider audience. 

In response to demand, GTLLI is live steaming its Friday 
10am-12, Oct 18-Nov 22 lecture series on Fascinating 
Aspects Of The Brain to the Simcoe St. Theatre in 
Collingwood, Station on The Green, Creemore and The 
Rec Plex in Wasaga Beach. 
Topics include the Interplay 
between Genes and 
Environment, Your Amazing 
Plastic Brain and the 
Evolving Landscape of 
Cannabis in Canada.  

 Go to the website 
www.gtlli.ca for more 
information on speakers and 
lecture content. Video 
recordings will also be 
available for those who 
cannot make a Friday 
morning lecture.  

The need to offer these 
excellent lectures via video 
and live streaming options 
has been driven by: 

Space limitation, GTLLI is 
sold out at 400+ tickets per 
lecture in Collingwood.  

Regional population growth, with an influx of more 
interested semi-retired and retired people. 

 

 

Increased expectation of lifelong learning for all age groups
– from high school students to seniors.  

Inquiry about GTLLI’s lectures from special interest 
groups, libraries, high schools, municipalities and 
retirement communities.  

The 120-minute livestreamed lectures are professionally 
recorded. Ticket charges are intended only to recover the 

cost of recording, 
hosting and 
production.  

The Georgian Triangle 
Lifelong Learning 
Institute [GTLLI] is a 
self-funded, volunteer 
run not-for-profit 
organization.  It serves 
a membership who 
seeks participation in 
educational activities at 
the post-secondary 
level. Founded in 1996 
by a handful of 
enthusiasts, GTLLI 
now has more than 650 
members enjoying 
Fall, Winter and Spring 
lectures and another 
500 lifelong learners 
who were unable to get 
tickets. 

 GTLLI is part of the Third Age Network. The lifelong 
learning movement is growing worldwide. Self-managed 
groups of seniors who seek learning experiences exist in 
many parts of the world. 

 

 

 

For sending in the articles in this 

Newsletter. Please keep them coming. 

Send to: Sheilagh Hickie, editor 

shickie@bell.net 

http://www.gtlli.ca
mailto::shickie@bell.net
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When I first joined the Academy for Life Long 

Learning, more than a decade ago, the new academic 

year was marked by a potluck gathering to which all 

members were collectively invited.  It was always a 

delightful, well-attended occasion. 

However, as the Academy grew, closer scrutiny revealed 

that very few brand new members, other than those with 

spouses or close friends already in the Academy, 

actually came to those gatherings.   Although individual 

Facilitators always introduce new members to their 

group and many arrange lunch or coffee meetings 

beforehand, some other way of welcoming all 

newcomers had to be found, because the Academy takes 

pride in its collegiality. 

Various approaches were tried over the years, ranging 

from delicious refreshments, served after the first bi-

weekly Forum on Wednesday afternoon, to an Open 

House with the Tech Team offering help with 

presentation preparation. But these all had varying 

success and too many newcomers’ questions still went 

unanswered.    

This year the Board decided on a more structured approach 

to the problem.  Each new member was personally invited 

to an exclusive welcome and information event for new 

members, to be held at the Faculty Club a few days before 

the start of the new term.  They were also asked to RSVP 

well in advance so we were able to have personalised 

material ready. This proved to be crucial.  

On the day, more than 40 new members, almost every one, 

showed up!  In addition to a welcome from our President 

and the other Committee Chairs, who outlined their various 

responsibilities, the Chair of Curriculum gave invaluable 

advice about workshops, in a presentation laced with gentle 

humour, and the head of our Tech Team offered 

reassurance about available help.  The morning wrapped up 

with an informal lunch with ample opportunity for all to 

meet and mingle.   The enthusiasm in the room was 

palpable.  People were already volunteering their skills to 

help in various ways.   

We feel sure that we have now found the best way to 

welcome our new members.  

 

 

Welcoming New Members - what is the best approach? 

By Gillian Long, Academy for Lifelong Learning. Communications Committee Chair 

 (seated) Clare Mian, Janet Tyrell,  Gillian Long, Randal Holloway,  (standing) Doug Wilson,   
Jim Pike,  Nancy Kraft,  Jeff Biteen,  Niki Warrington,  Trudi Armstrong,   

Susan Murphy,  John Weatherburn,  Audrey Swail,  Sue Kralik,    
 


