February 2022
AGM Highlights
Exceptional American Group

Our Annual General Meeting, held again on Zoom on
September 27, 2021, was attended by 35 people from 19
member
organizations. Hopefully, it will be our last held
.
virtually.

The 125 Osher Lifelong Learning Institutes (OLLIs) span all
50 states and the District of Columbia. Each is a part of a
college or university and is funded in part by The Bernard
Osher Foundation. The national Osher Institute network
formed progressively with the first established in 2001.
Some lifelong learning programs were preexisting and
became Osher Institutes with support from the Osher
Foundation; others were initiated with Osher funding.

Cathy Spark gave the president’s report. Here are the
highlights:
Over the past summer, various TAN members conducted 30 of
our groups to discuss areas of shared interest and identify
ways in which TAN members can collaborate, especially over
the next 18 months. (The report from the TAN Planning
Committee has since been completed and presented to the
TAN Executive Committee.)
Since the beginning of Covid, TAN has been holding discussion
groups/idea exchanges focused on current topics, such as
operating during the pandemic, finding speakers,
incorporation, socialization. These have been well received.

A small group of six member organizations has been exploring
issues related to copyright and intellectual property, and it
was determined that legal advice was necessary. A lawyer has
been engaged and guidelines will be available so that
members can protect themselves against infringement of
copyright and intellectual property requirements.
TAN recently updated its database of organizational
member information.
TAN will be concentrating on issues like this in the
coming year:
Ontario Not for Profit Corporations Act
Changing context of later life learning
(competition, technology, disappearing
boundaries) and the impact they may have on the
shape of our organizations.
Local, international? How can we strengthen our
network or create meaningful sub-networks?
How will technology play a role in future.
The new slate of Executive and Board members is presented
elsewhere in this Newsletter.
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For more information on this important organization, go
to their website:
.
https://sps.northwestern.edu/oshernrc
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Remembering Sandra Kerr
It was with shock and dismay that TAN learned of the
death on November 6, 2021 of Sandra
Kerr who played such an important
role in the development of our
network. Sandra had been involved
since our first get-together in the Fall
of 2007 when a group of lifelong
learning groups met through the
auspices of the Academy for Lifelong
Learning to discuss possible
cooperation.

for TAN was the Copyright Guideline initiative. We felt
privileged to work closely with
Sandra, who chaired the
working group. Sandra was
thoroughly engaged in
undertaking this work on
behalf of TAN members, was
deeply respectful of all the
complexities of the project,
and very enjoyable to work
with. She is much missed.”

Following that meeting, Sandra was
able to obtain meeting space for our
small contingent at Ryerson University
where she coordinated the LIFE and
50+ plus groups. She also was able to obtain space and
services for the symposia we held in the coming years.
Sandra was an adviser to our Executive Committee and
then, following her retirement from Ryerson, became
an integral member of this committee.

Past President Nancy Christie
added some memories of
Sandra: “Sandra was a leader
in the establishment of Third Age learning groups in
Ontario …. whether that group was a member of TAN
or not. Her role in the founding of TAN was central,
and her knowledge of later life learning globally was
influential as TAN developed and grew.

Sandra had been married for 55 years to her husband,
Bill and they had four children. She was a community
activist and longtime council member of Maplegrove
United Church and a member and President of the
Ontario Advisory Council on Women’s Issues.
Two fellow members of TAN’s Executive Committee,
Sandy Thurston and Louise Pope have commented as
follows about Sandra: “The last task Sandra undertook

“Always available to support the work of TAN, Sandra
was a regular participant in our workshops, expertly
facilitating and leading discussion groups. With an
eye open for opportunities for TAN, she helped shape
and was an active participant in TAN’s presentation to
the 14th International Federation on Ageing
Conference held in Toronto in 2018”

TAN’s Board and Executive Committee Members
Board of Directors
Georgian Triangle, Collingwood
Lifelong Learning Markham
Third Age Learning Guelph
Innes College
Academy for Lifelong Learning
Learning Unlimited Etobicoke
LIFE-Ryerson
Living and Learning in Retirement
Third Age Learning Kitchener Waterloo
Third Age Network

Executive Committee
President
Cathy Spark
Vice President
Gaby Arato
Secretary
Sandy Thurston
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David Green
Les Gagnon
Bill Chapman
Jenny Birrell
John Weatherburn
Deb Forsyth-Petrov
Barbara Atlas
Sheryl Danilowitz
Valerie Beckett
Cathy Spark

Treasurer
Carole Langford
Director at Large Louise Pope
Past President
Nancy Christie

Hats off to the LLIR Members at Christie Gardens
As we know, most of our TAN groups have been using online
methods to reach their members and most find it successful
given the pandemic we have been enduring for a couple of
years. So to learn that LLIR (Living and Learning in
Retirement), a Toronto group who meet at Glendon
University has been doing the same is not surprising.
What is perhaps different and inspiring is to learn from LLIR
president, Barbara Buchanan that some of their members
who live at Christie Gardens Retirement Residence “didn’t let
the pandemic stop them from enjoying the socialization that
they miss from gathering at Glendon.” Led by Christie
Gardens resident, Virginia (Geegee) Mills, a small group of six
to eight members have watched the various lectures from
Glendon, following which they meet in their library for lively
in-person discussions about the lectures.
President Buchanan writes that “each course this semester
has found one or more fans among the group. Different
points of view are welcomed as the discussions generate
lively and we understand, sometimes even heated debate,
among these friends and neighbours. Hats off to this group –
they are keeping alive the community spirit we value among
our LLIR members.”

TAN Looking for Treasurer
I have been the Treasurer since 2013 and it is
time for a change. The Treasurer position is
not an onerous task. We issue 5-6 cheques a
year and invoices for the annual membership
fees are sent out via email. Some groups pay
by e-transfers and the rest by cheque.
Financial statements are produced for the
executive committee 4 times a year and a
brief report for the Annual General Meeting.
If any further information is required, please
contact me at 905-640-1852 or
langford@egate.net.
If this is a position that you would be
interested in, please contact Nancy Christie,
nnancychristie@gmail.com

Front row left to right: Joan Good, Joy Macdonald,
Joanna Taylor. Back row: Geegee Mills,
Shirley Allen, Sandi Freidman, Cara Worthington

Zoom Faces
When all the faces appear on your zoom call, do you look at
yourself and think, why do I look so bad tempered? If so,
perhaps you grin and then you think you look feeble minded.
So, you try for some neutral look in between the two.
Inevitably, you remain convinced that the sooner this zoom
time comes to an end, the better. At least, in person, you can’t
see yourself but only others who may well look bad tempered
and feeble minded to you.
In the meantime, forget how you look. Concentrate instead on
how splendid your comments are, how thoughtful your
insights, and how you come across to others as a rather strange
looking but well -meaning soul.

Thank you for your interest.
Carole Langford, TAN Treasurer
The LLIR team responsible for Zoom operations.
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New TAN tools for managing copyright issues
For some time, TAN members and their Boards have been
concerned about how current copyright legislation and related
policies might impact their operations. The balancing of
managing and mitigating risk while providing quality learning
experience to their stakeholders was proving to be challenging.

To address this situation, TAN formed a working group which
was comprised of members of the executive along with other
interested participants from member organizations.

Together the working group developed a list of shared
questions and concerns and then set about selecting a lawyer
who was best suited to address them for us.
not covered by the documentation. You are welcome to send
any questions to lifelonglearningont@gmail.com. We will
answer what we can. It may also be advisable for you to seek
legal advice directly.

There were two deliverables created as a result of their hard
work - Guidelines to Address Breach of Copyright Issues and a
presentation developed to explain the key concepts. TAN reps
are now armed with information that they can take to their
boards when issues of copyright are raised. The documents can Many thanks to the members of the working group representatives from the executive and from TAN
be viewed on our website in Member Resources.
organizations in York Region, Guelph, Owen Sound, Barrie,
Collingwood and Kitchener / Waterloo - for all of the effort
that went into creating a valuable tool to help us navigate the
We recognize that each TAN member organization operates
differently, and that copyright risks may come from directions choppy waters of copyright.

.

Burlington’s Successful Zoom Experience

equipment will require a steep learning curve we are not
Third Age Learning Burlington has had a very successful ready to undertake. It would require hiring tech -savvy
Fall series of eight lectures. All were presented on a
technicians to make sure the equipment runs properly.
Zoom platform. The program was well received with lots Planning for a series takes months. Speakers need to
of questions filling the Q&A box. Registration numbers
know what platform they would present on.
have increased. Registration was by site where more
than one set of eyes and ears could attend the session.
With the current uncertainty of the pandemic situation,
We only collected data on the number of sites. None of we have decided to watch the pandemic situation closely
our sessions were recorded.
before trying a hybrid model for the series next Fall.
The topic was "Into the Future- The Impact of Change."
Each event related to expectations of how the future will
roll out. The next series is a variety pack of different topics from "Evolution of an Idea" to "Critically Thinking
About Conspiracy Theories".
We have been exploring the feasibility of presentations;
hybrid models, in-person models, or zoom models. Our
usual in-person location has installed the technology for
running hybrid meetings. Our first demonstration of the
system in its preliminary stages was positive. Using the
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Most of our audience has been pleased with the virtual
platform. Socializing has not been a big factor in attending sessions. No parking cost and no travel have been a
boon to lots of our members. At our most recent board
meeting we discussed the option of remaining virtual
using the zoom platform with no hybrid or in-person sessions. Although we entertained this option, we are
watching the evolution of hybrid models closely and will
make a decision as we see how it is rolling out.

Article on TAN in MCLL Fall Newsletter
by Lorne Huston
The Ontario Third Age Network (TAN) announced new plans to
reinforce its operations as a network of lifelong learning
organizations in that province. "There is no question that

COVID-19 and its associated restrictions have changed the
way TAN's member organization had to operate," said TAN
president Cathy Spark in a recent interview. "Normal may
well look different as we move forward."
Ms Spark and the TAN executive have developed a series of
discussion groups/information-sharing sessions on topics of
interest to TAN members. These sessions range from more
technical issues (questions of incorporation, by-laws. etc). to
more substantive issues like ideas for socialization and
working with volunteers in an online context.
The goal is to strengthen TAN as a network, rather than
simply being a group of like-minded organizations. Recent
challenges have forced TAN to define its vision of "building
back better". The lifelong learning 'world' is changing rapidly.
Individuals are retiring sooner, and technology provides
opportunities for viewing online or streaming across multiple
locations. Groups like ours should also play a future role in
societal initiatives such as Age Friendly Cities, Age Friendly
Universities, and Aging in Place. These will provide
challenges as well as opportunities. We are finding that each
TAN member wishes to not just grow in size, but to develop
and to stay relevant over time. TAN, as an organization,
seeks to provided them with a framework in which to do
that.

beginning to change at MCLL. Recently, some moderators
have been holding joint study groups with other Lifelong
learning associations
Cathy Spark, is president of the Third Age Network in
Ontario. TAN was founded in 2008 when six groups decided
to start share issues and solutions to common organizational
challenges. TAN now works with over thirty groups from all
over the province. The mission is double: to provide help to
new groups who want to get started as lifelong learning
associations as well as to help existing groups enhance their
activities. .

Go to McGill’s website to read their
latest newsletter
https://mcgill.ca/mcll/

The crux of this new vision lies in four main points, says
Cathy Spark:
Developing and maintaining an effective network that
reflects the needs of our members
Collaborating with national and international third age
learning groups
Developing a strategy to address a society-wide focus on
lifelong learning
Welcoming and embracing change.
This statement may provide food for thought for the McGill
Community for Lifelong Learning. MCLL works pretty much in
splendid isolation. Each semester, members are called upon
to put together a new program. Some people volunteer to
moderate a study group or give a lecture, others work in
committees or in the office to do all the necessary work
behind the scenes to make things happen. On the whole, we
rely mostly on our own resources and what we have
collectively learned from past experience to guide our course
of action.
There are signs though, that this ivory tower approach is
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This article came about
following TAN’s newsletter
piece on McGill.

Some of the information is
bit out of date but
nonetheless, very much
appreciated.

Do We Need a Traditional Territory Acknowledgement?
Thanks to president Cathy Spark for this article

I am sure that most of us have been at a meeting or lecture
that has started with a version of a traditional land acknowledgement statement. It is becoming a regular feature at our
venues.

But how often do we stop to think about what we are saying
and why? How can we ensure that the statements we use are
appropriately worded and impactful? Are we obligated to
make these statements?
The land in the province is covered by 46 treaties and other
agreements. These are legally binding agreements that set
out the rights, responsibilities, and relationships with the
federal and provincial governments. Our acknowledgement
that we are living and working on the lands subject to these
agreements is rooted in an ancient indigenous diplomatic
custom wherein an indigenous person who came onto the
land of another nation – even if just passing through –
announced their presence as an indication of respect.
In these times of reconciliation, this custom has been revived
in a slightly different form through the statements we give at
our lectures and events.
While these statements are neither mandated nor required,
they are encouraged as a way to recognize and respect our
Aboriginal peoples. This is an essential element in establishing and maintaining healthy and reciprocal relationships and
in recognizing their presence in both past and present.

There is no ‘one size fits all’ announcement that can be
adopted throughout the province. They must be relevant to
geography and the local band(s). However, there are lots of
resources available to provide the guidance you need should
you wish to introduce an acknowledgement to your lectures.

Below are some links that will provide you with the pieces
(geography, maps, sample wording, etc.) that you need. Sample wording used by our members can also be find on the
website .
How Do I Create and Deliver a Meaningful Land Acknowledgement? Legal Aid Ontario

Federation of Labour. OFL Aboriginal Circle.

Guidance on Traditional Land Acknowledgement Statements. CAUT Guide to Acknowledging First Peoples and Traditional
Association of Municipalities Ontario
Territory. Canadian Association of University Teachers.
Indigenous Learning: Territorial Acknowledgement. Canadian When you have developed an appropriate agreement for
School of Public Service
your organization, consider sharing with your members why
Traditional Territory Acknowledgements in Ontario. Ontario
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we give it attention when we meet.

